
 
 

         Temporary Labourer, Parks – Winter Operations (CUPE) 
 (Job # 2024-071-IE) 

 
Department: Community Services 
Status: Full Time, Temporary 
Date Posted: September 30, 2024 
Date Closing:  October 14, 2024, 4:00 p.m. 
Number of Positions: 2 
Scheduled Hours/Shifts:  40 hours per week 
Salary:   $24.825 - $25.942 per hour 

Flexible Working Arrangements: Unavailable 
  

 
WHY Stouffville:  

Working for the Town of Stouffville means being a part of one of HRD Canada’s Best Places to Work. Here, we foster a 

sense of belonging as a tightknit workforce. The Town is dedicated to supporting employees by offering competitive 

wages, opportunity to participate in OMERS pension plan, flexible schedules, complementary gym membership and 

access to our employee discount program.  

The Parks Labourers Team is a close-knit, hard-working group, within our Community Services department, who take 
pride and accountability in their work throughout our Town facilities. This dynamic group ensures a positive experience for 
anyone utilizing our buildings.  
 

We are committed to being an equal opportunity employer, supportive of an inclusive, barrier-free recruitment and 

selection process and as we grow, it’s important that our workforce reflect the citizens we serve. At the Town, we respect, 

encourage, and celebrate our diversity. If contacted for an employment opportunity, please advise if you require 

accommodation. 

Position Purpose:  
 
Reporting to the Parks Supervisor, the Temporary Labourer – Winter Operations is responsible to perform operations and 

maintenance functions related to the parks system, sidewalks, parking lots, fleet maintenance, park tree maintenance, 

recycling and solid waste collection. Main duties include parks maintenance patrol duties; winter parking lot and walkways 

maintenance including operation of snowplow and salter/sander trucks; This position is a Full-Time, Temporary position 

commencing November 4, 2024, until March 21, 2025.  

 
Qualifications and Requirements: 

• Minimum of Grade 12 diploma 

• Valid Class G Driver’s license in good standing DZ an asset  

• Minimum of two (2) years of related experience 

• Work experience in a Municipal environment would be an asset 

• Basic computer literacy in Microsoft Office (Outlook, Word, Excel) 

• Excellent customer service, interpersonal, verbal and written communication skills 

• Effective organization skills: ability to prioritize and meet deadlines regularly 

• Able to work assigned shifts (winter patrol, day, afternoon/evening shifts) on a rotational basis 

How to apply:  
 
Please forward your resume in confidence by October 14, 2024, at 4:00 p.m., identifying Job # 2024-071-IE in the subject 
line to hr@townofws.ca.  
 
Please save your resume in PDF version and save the document in the following format: Full name, Position Title 

mailto:hr@townofws.ca


 
We thank all applicants for their interest in this position, however, only those applicants selected for an interview 

will be contacted. 


